sort of Saturday and Sunday differential which B-E reflects in
its calculations, but does not explain, except for the letters
"SD" which appear in B-E's Saturday and Sunday calculations.
The fact that Mullins and B-E used completely different methods
to show the wage differential between Caudill and Mullins makes
it impossible to find for certain which has used the most ap-
propriate or accurate method of arriving at a back-pay differ-
ential.  Although both B-E and Mullins appear to have taken
into"consideration the differential for regular, Saturday, and
Sunday work, they arrive at figures which are considerably dif-
ferent.  Mullins does not purport to show a total for Caudill's
wages as compared with his wages, but the differential is
given below:

Differential for regular time pay .......... $ 7,102.63

Differential for Saturday pay ..............  10,853.74

Differential for Sunday pay ................  13,954.24

Total Back-Pay Differential.................. $31,910.61

Less pay ($2,298.88) received by Mullins

for working as substitute dispatcher ..... $29,611.73

B-E's calculations do not provide any breakdown of the
pay received by Mullins when he worked as substitute dispatcher
If B-E's differential, shown above, of $25,529.24 is reduced
by the amount of $2,298.88 which Mullins received for working
as substitute dispatcher, B-E's comparable differential would
be $23,230.36.

I would be inclined to allow Mullins a back-pay differen-
tial of $23,230.36, but counsel for both UMWA and'B-E say that
Mullins refused to work on 21 Sundays and 7 Saturdays and that
Mullins1 refusal rate should be taken into consideration in
trying to determine whether he would have worked as many Satur-
days and Sundays as Caudill did if he had been the dispatcher.
The letter submitted by Mullins1 counsel states that the par-
ties have agreed to stipulate as to the number of Saturdays
and Sundays on which Mullins refused to work, but the letter
objects to the use of a "refusal" rate in determining whether
Mullins should be paid exactly the same amount which Caudill
received for working on Saturday and Sunday.

Mullins could have presented a tabulation showing how
many Saturdays and Sundays he actually worked during the per-
iod when he did hold the job of dispatcher.  That would have
gone a long way toward showing whether Mullins likes the work
done by a dispatcher in an atmosphere of no more than 1.0
milligram of respirable dust sufficiently more than working
as an electrician to indicate that he would have worked as
many Saturdays and Sundays as Caudill did if the job he was

187Gd for only 8-1/2 hours per shift on and
